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#1  anlEEBIR B IESSE) )24 (B 0 %) 2023 (7£1)

HHHE R R R i I HA
Gt 67.1 73.3 74.9 71.4
15~1955% 10.5 6.3 16.3 19.1
20~245%, 59.7 43.0 55.4 74.5
25~2975% 93.8 75.6 86.4 94.0
30~3455% 96.9 89.8 96.1 95.4
35~3955% 97.2 92.5 97.1 96.1
40~4455% 95.5 92.3 97.1 95.9
45~4955% 94.3 92.6 96.7 95.7
50~545% 88.7 90.5 93.7 94.8
55~59J5% 75.1 87.1 88.2 93.9
60~6415% 53.9 76.0 78.6 86.8
65 LA L 14.2 48.2 41.0 34.8
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2 niN B R LRSS E) 22804 (BT 1 %) @ 2023 (V1)
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15~1955% 7.4 9.1 15.1 22.8
20~2475% 58.4 53.4 56.5 76.6
25~295% 89.0 78.3 90.7 88.2
30~3455% 88.1 73.4 90.8 82.6
35~3955% 84.4 66.5 87.9 80.1
40~4475%, 79.3 66.0 84.6 82.1
45~495% 77.0 68.7 82.3 83.2
50~5475% 66.3 70.3 75.5 80.7
55~59]5% 47.7 67.8 66.6 76.4
60~64]7%; 28.1 55.2 55.2 65.3
65 LA L 6.4 30.6 23.2 18.7

BRIL.Z 9% - ARIGEAT B £ TR E A & IR
et & RHER » 158 DL BRI » 201 N80
LR - @E ML - RIBEF S8 ) 2 WAy
7 EEB NS B ) 2R —E 2 SR L5
BB EE - KRR ER T IEE 2% - itk
— AT AEFH ERF] (15~245% .2 [H)
VRS B 2 BUEIUE R K - KRS AR — ([ E
YRR RS -SRI - BEE FElIIIE R - B MR
558 7] 2 Bl A 72 B RS L K o AE T T R 3

(25~445%.Z[F) » 5 ~ MR 55 8) /12 8 28110
AP o> BRA AR 5 B 7 SRR (45~645%.2
)+ 55~ ZeERY 238 ) 22 BlAS B B 205 (I8 15 59
W72 s A T &l (65Spk ke LA L) REl] - B
B r= i Y 55 2R EA LA & 0 B LA ~ 2R 25 )
N2EAEREEMHERR - (HE2) FHdh&bmi s
i 55 Bl 1) G 9 B i 2 F i [N HE /D (B P fiT A2 6
58 A R RS 2 — > MR - 205 BT
(R 2% B P RS S e B 2 7 o

@8 e~ = B 2 TR S5 B ) 0 BE 5 AE
e BH R B AR - ot 8550 2 e A B R SR B
ETi A R B R BOR % 2 R e ) S e 5
B BRSBTS - B 15 B v e <% 25 Eh T AE R
W5 F B 8D - SR - FE IR HE S din 1 & B0

AN

B8 ) ke ERTE AR R - A CEBNGE E
T B4R ] b By v v i i 2 1 2% Bl ) 6 B RS B BOR
BLSRIEHAaf
A ~ 1 Bh S5 B IR B R AT BRl TR

HRIGREESFR - Rl & ~ i 2 155 8
TIHERNSS - T e m] i AR i L T 1%
THPUR B -

-~ W TGRS E

Firal TWTtEzCRIK)  (Phased retirement) 1%
F825 TS 58 AR IR Z R - LAk/D IRy ol 3R B B 55 1
732 2R 2 B AR RS B R K (RIS 30 o AR
AR - et TR PRI A b wT [R] g aE B & LA
BRI o IR > 38 I RE SRR 8 B 00 4 < 1

(Partial pension system, PPS) o [EZHKEH » 755

TR 58 2R ARAG S 82 2 1% - SRS P S AR5
SLEE R B RS OR R R R - B B
1976 E A8 57 FE & HlE (Partial pension system,
PPS) - 255 THE I TS g a8 2RIk
F)— R T 20 o B RIREAE TIF ERFTRUE » #RHY
B RyEE Lo HE TARR B D Lz mil
AR AR 17 A < IRF D 108/ NRE > (B A A8 T/EIE
BUBFHERN 7/ NFLLE o (1E3)

Ik

=



12 APEC NEWSLETTER NO.278

T~ LMERCEREE S i - PREACER

Fahnss TAEMKEER A NE - EmER AR
AR B 538 Ry R EIEER - T s P 1) 7 45 Bl 5% i
i (MOGEF) g [FI#E K - SRus A1 Bl - e
TERERFISE SN 55 BB A 2016 F B HERE T AR
&1 (The Happiness of the People) HIZERIRIEE
E R RN CEEY)

LhnsmE ga RS TOEFISBE RS MR SCks » o T T
VRFERGREERHAME ) 1RLAEHE 5 3B@ A TA ) BB b
HETIRE » R TOFFIRIES AR S B -

2 BRHEACBIZ B L&A - BN TR s A\ ACHHEE 1
(Daddy-to-be Guide) > LASZEIACHIZELE 5 5 ilf
B FUACHP E RS S - SRS S TIFEI S pE
AR

3.H 20165 R » B/ NS TR ~ ER LAF
SR TR BB » 3 A 2085 ~30 85 A #il) » LL
B TAFBA G SR H HY -

4 RHEEAIA - Bl (SIS R E RELRE - B
A St o o5 B Y - b B R SRR T S R P RE
J1 e (RS R E RT3 R B FH R 5 E
FOARRIAS ~ BRI IR RS B iliEh )

5 BLAS I R ARATAHBR S & & (EHESD T oo 138 Bl RH A
Ak 735 DIVEE T LAFBEGRERSE ) A3
At e

6. 3 5 ERY B LR ] (Flextime) L -
LAVBRIES 8 37 R RN 1 5 B FRE O 78 (o Mt Bk 175
A -

HRAB DL B RO mT R > 55 52 T 2 M 25 B 22 il
A5 FREBIBUN ANMEZ B K E MR HES) - SEE A
Fial TREREE ) FEMEEE 7 A0 R B i 5 - [A]
IR > B T A o i HEURE I SCRF A O - TIRE R
E | B ER 7T 5 TR SRR o HE - DU
PERR RS M2 B Bl SR B T FERE ) -

=~ TR - BRI SR S

B FH LA XOREIR 2 job sharingBilwork
sharingZ #G%E R T LIED =1 > SR & ATl

F B AN AN S AH R o [BIBR 25 TAHAR (International
Labour Organization, ILO) #2014 8Hi > job
sharingBiwork sharingMESRAR S — 17 Bk T4
EH R (32 A 70 TIRG # AEETT 7048 - (HR & AT RAY A
WANE > AR E SRR TR R BB - (1ES)

TAE7= (job sharing) REBSEE L - 2%
TAE /7 & M) TAE &9 2 80 2 R AT 37 o0
(splitting) : LYER =R RNHE2 7708 = &
B (twin model) ~ BEFEHF 210 (job split
model) FREAZC (hybrid model) (76 : 7£7)

TAE5 % (job sharing) BEERMRERH] TAE (Part-
time work) HEF M TIE—IR » H TIFH=
WA TR FFIRIERE 5 (BRI LI =158
55 TR AR B oy R[] AR AR &8 - A E S
R RIE TR o (1E8)

HEEMS » TIEDEH RIS @ EEEE
NTTER SR ~ BHEEAAWIERET ~ A2 T Bl g%
WR BRI ~ B TEREIREAIUE - FIRHB A AR
FITEER B RS BRI (B o (¢ LA =& 00 A BT
% TAE D E A EREMEER R IERELE ~ WF 2 8
HHEFEN R - HREMZRE = A LIFEAE T
flir ~ FERUBRIE S R F 2w % - B L TIED =L,
gtezEEEE > (1) HEEEAR LS AR
VEVRRE AR - (1E10) BRI g1 s o B 22 1k
T3 R i 3 LA B S O S BRI T A M THE
MRS E - (1)

R EBR RS mER » EREHE G FE#
JE#f% (Organisation for Economic Co-operation and
Development, OECD) [BIZX » W42 » BfEGASSE)
ALEZ IO (57 =B PCUNCEEUDANTE iOUN S EL
W B SR AR R IR R ST - (v£12)

FRIBEHGE & BB AE 7 Z A& (United Nations
Economic Commission for Europe, UNECE) FJHf5¢
fath - EEEn g TOEF s A LR LA IEAE
R EREGRIKE R DL E AR AR IEE BT



APEC NEWSLETTER NO.278 13

e ERrA r e 558 76 - FRE TRMEE

TR TR SR B YR - IR £ AP B 3 2 A e A

HE -~ R EE T - (7E13)

£ 7€ 73 38 FH o s i Bl v i 25 B D A R EE L o

UNECE# HETET % B E LR » H - i

fim 5O 588 A1 S BSOR L A RE 7R 2o MR SR B S

UNECERF » (il 22 155 8l 2 Bl @ il 206

PRESAT s dma BRI i - (1E13)

Attt e Bg - IREBIERRE i ~ Ehfin Bl 22

PEZSE SIS AR 7 - ] LA 58 2 iR LS T 21 SR

Ay 2 B ey -

1t ZORIRFE HERHESD 5 i » 4R A28 THRIKAS
(PR R it R A i U BREE 35

2. BN E Rt G H R - TS 2R E R
712 B 5 E R R FE SR - RRENET 2 HBE TS
VE 1 HUFEEEL /T R BE IS B 2 R

3. LA R et i Al 2 M2 B S5 B i 5
il — - BB TIE 8 T s din B 2 1
S8 IR AL R (BB B 555 ) HESD o
SR » AHE A B 2 (2 SR - Pl AR B AR S
B LD RS BIBORBGESY - AR LIF)=
HHERE B BRBEORBGE T HIRIE R 155 7] - B

2k
1 ZBENER (2023) o EEESSEIMGE 0 TEE -
https://www.mol.gov.tw/1607/71771/72772/72797/

statisticalReportList ©

W2 AT A A8 R (2024)
jﬁt o

3 EKAE -~ SEIARE - BB ~ WU (2015)
FE1EBIR AT 177 252 » 25 8hE = EE

» AT & IRE

{£4 : Ministry of Gender Equality and Family, Korea
(MOGEF) (2016), 2016 Business Plan, available at:
www.mogef.go.kr °

1£5 : ILO (2004), Work-sharing and job-sharing,
Information Sheet No. WT-17, Conditions of
Work and Employment Programme(Geneva),

1F6 -

7

1#8

19 :

retrieved from: https://www.ilo.org/travail/info/fs/
WCMS_169673/lang--en/index.htm.

Daniels, L. (2011), The job share project-
job sharing at senior level: making it work,
Capability Jane research report, retrieved from:
https://workingfamilies.org.uk/wp-content/
uploads/2014/09/jobsharekeyfindings.pdf
Monash University (2021), Flexible work
guidelines, retrieved from: https://www.monash.
edu/_data/assets/pdf_tile/0004/1437331/FWA-
Guidelines.pdf.

:ILO (2019), Policies-initiatives and tools to

promote women's economic empowerment in the
world of work in Canada, retrieved from: https://
www.ilo.org/sites/default/files/wcmsp5/groups/
publ ic/%40ed_emp/%40emp_ent/%40multi/
documents/briefingnote/wcems_724855.pdf
Pickering, C. (2022), Australian Job Sharing Surged
During Pandemic Lockdowns, retrieved from:
https://www.hiringlab.org/au/blog/2022/03/08/
job-sharing-surged-during-lockdowns/, last
visited: October. 28, 2022.

1410 : Dizaho, E. K., Salleh, R.& Abdullah, A, (2017),

Achieveing Work Life Balance Through Flexible
Work Schedules and Arrangements. Global
Business & Management Research, 9(1), 455-
465.

{£11 : Dixon, R., Zhang, J.& Vassel, R. (2020),

Reimagining Job Sharing, University of New
South Wales, retrieved from: https://apo.org.au/
node/277446, last visited: October. 28, 2022.

1£12 : OECD (2015), Promoting Active Ageing in the

Digital Economy: Inclusion, Adaptation and

Innovation, available at: www.oecd.org.

1$13 : United Nations Economic Commission for

Europe (UNECE) (2011), Policy Brief: Age-
friendly employment: policies and practices,

available at: unece.org.



